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I. Background and General Policy 

This policy addresses situations where there might be a potential financial or personal 
conflict between a particular outside interest of a faculty member and the obligation that the 
faculty member owes to the University such that a faculty member’s profit or advantage 
may come, or reasonably appear to come, at the expense of the well-being of the 
University. 

On March 10, 1987, the Council of the University Senate adopted a Policy on Outside 
Professional and Commercial Activities of Faculty. In the spring of 1991, a Committee 
examining policies concerning outside activities of faculty members submitted to the 
Council a report calling for a more detailed Policy on Conflict of Interest applicable to all 
faculty members in all divisions and schools of the University. The report and a revised 
Conflict of Interest Policy were adopted by the Council on April 30, 1991. 

On July 11, 1995, the Public Health Service (PHS) at the Department of Health and 
Human Services (DHHS) published as 60 FR 35810, its final regulations governing 
financial conflicts of interest. At the same time, the National Science Foundation (NSF) 
published technical changes to its final guidelines (published June 28, 1994, as 59 FR 
33308) to make them more consistent with the final DHHS rule (60 FR 35820). This 
revision of University of Chicago policy is intended to integrate the 1987 and 1991 
University policies into a uniform statement consistent with Federal requirements for 
grantee institution policies and supersedes the earlier University policies. 

Faculty participation in outside professional and commercial activities can make 
important direct and indirect contributions to the strength and vitality of the University. 
Through participation in such activities, faculty members may add to knowledge and 
understanding that is relevant and useful to teaching and research within the University, 
develop sources of funding and support for activities carried out in the University, and 
establish relationships valuable to the University. Because of its value to the University, its 
rewards for individual faculty, and its contributions to the larger society of which the 
University is a part, the University recognizes that limited participation of its faculty in 
outside professional and commercial activities can be appropriate. 

To guard against the dangers of inappropriate or excessive involvement in outside 
professional and commercial activities, it is essential to have a policy concerning faculty 
participation in such activities. The basic elements of this policy are articulated in 
University Statute 14. Residence Requirements for Members of the Faculty, which states in 
relevant part: 

A member of the Faculty during the Quarters of residence may not engage in 
consultation, teaching at other universities, regular compensated lecturing, compensated 
editorial activities, or other substantial outside employment, unless such activity is 
consistent with the faculty member’s obligations to the University, is not inimical to the 
fullest development of scholarly activities, and meets with the approval of the faculty 
member’s Chairman and Dean. 

Since this basic policy was enacted, faculty involvement in outside professional and 
commercial activities has become increasingly complex. It is desirable to have a more 
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comprehensive discussion of the issues of concern that may arise from such faculty 
involvement and a statement of guidelines for dealing with these issues. 

However, it is not possible to set out detailed guidelines for resolving conflicts in 
many unforeseen situations. Sound administrative discretion is an integral part of the 
University’s conflict of interest system. The procedures for disclosure do not solve these 
conflict problems, but they route information about potential conflicts to the relevant 
administrators. 

Within this framework, any review of a potential conflict of interest will be undertaken 
in light of four general propositions. First, conflicts of interest per se are inevitable, and do 
not necessarily represent any impropriety by faculty members if disclosed in advance. 
Second, the failure to disclose a conflict of interest for administrative review and response 
would be a serious mistake for any faculty member. Third, there is a presumption in favor 
of allowing faculty members to act in dual roles once the conflict of interest has been 
disclosed. Fourth, conflicts of interest may be so profound under some circumstances that 
it would be best for all concerned if the faculty member did not participate in a particular 
transaction. 

While this policy describes a formal procedure for the assurance of 
compliance with the University’s policy regarding financial conflict of 
interest, it is not intended to substitute for or replace the traditional 
communication and informal discussions between faculty and their 
department chairs, directors and deans regarding outside activities. 

II. When is there a Conflict of Interest? 

Faculty or Investigators* are responsible for disclosing: (1) those Significant Financial 
Interests* that would reasonably appear to be affected by or to affect their research or 
educational activities; and any significant financial interests in entities whose financial 
interests would reasonably appear to be affected by or to affect the person’s performance of 
his or her University duties. 

It is the responsibility of the University, not the discloser, to determine if the disclosed 
interests could directly and significantly affect the performance of University 
responsibilities and to require the management, reduction or elimination of the conflict. The 
designated University office for determination of faculty financial conflict of interest 
matters is the Office of the Provost. 

A conflict of interest exists when the designated official reasonably determines that a 
Significant Financial Interest could directly and significantly affect the performance of 
University duties. The Office of the Provost reviews all financial disclosures; and 
determines whether a conflict of interest exists and, if so, determines what actions should 
be taken by the institution to manage, reduce or eliminate such conflict of interest. 

III. Issues of Concern 

Involvement with, or financial interest in, professional or commercial activities outside 
of the University should not compromise the fulfillment of a faculty member’s obligations 
to the University. Such outside activities conflict with obligations to the University when 
they involve excessive commitments of time, when they bias the nature and direction of 
scholarly research, or when they influence a faculty member’s decision or behavior with 
respect to teaching and student affairs, appointments and promotions of faculty, or other 
matters of interest to the University. Sensitivity to these potential conflicts of interest is 
especially important when a faculty member has a substantial involvement in commercial 


* As defined below. 
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enterprises related to that faculty member’s research or when the faculty member is engaged 
in prolonged and intensive consultancies because personal financial benefits can present or 
can reasonably appear to present stronger attraction than other benefits associated with 
either professional or commercial outside activities. 

Potential problems arising from conflicts between a faculty member’s obligations to 
the University and outside professional and commercial activities are numerous and 
sometimes subtle. An awareness of such potential difficulties is essential to sustaining the 
vital interests and fundamental principles of the University, and to preserving the benefits 
that accrue from faculty participation in outside professional and commercial activities. 

A conflict of interest may arise when a faculty member holds an equity or financially 
beneficial intellectual property interest in a commercial enterprise. Possible examples are: if 
a faculty member is developing a product for a firm (including an ARCH supported or 
developed company) in which he or she has a financial interest, when a clinical investigator 
has an interest in a product that is being studied or tested on human subjects, or when a 
faculty member is asked to serve on a University committee that evaluates a firm or product 
in which the faculty member has a financial interest. A conflict of interest may arise out of a 
single transaction and should therefore be addressed, whenever possible, before that 
transaction is undertaken. 

Among the specific issues and problems requiring particular sensitivity and attention 
are the following: 

A. Research. Decisions concerning the nature and direction of scholarly research at the 
University should be governed by judgments of scholarly merit and intellectual importance. 
A faculty member’s involvement with, or interest in, outside commercial or professional 
applications of research should not bias judgment concerning the faculty member’s own 
scholarly research or that of other faculty or students. 

B. Publication. Free communication of the results of scholarly research is an important 
and long standing policy of the University. Involvement in outside professional or 
commercial activities should not delay or inhibit the publication of scholarly research or the 
sharing of information derived from such research. Where appropriate, such as in 
situations involving clinical trials, faculty members are expected to disclose (as described 
below) relevant outside consulting arrangements or affiliations in their published scholarly 
works, an obligation which is now routinely imposed by some journals. 

C. Education of Students. Students rely on faculty advice and guidance concerning 
educational matters within the University (including the nature and direction of research) as 
well as temporary and career employment opportunities outside the University. Such advice 
and guidance should always be governed by a student’s best interest and should not be 
made to serve a faculty member’s interest in outside commercial and professional activities. 

D. Appointments and Promotions. Dedicated participation of faculty in 
recommendations and decisions concerning faculty appointments and promotions is vital to 
the continued strength of the University. A faculty member’s recommendations and 
decisions on matters of appointment and promotion should never be used to advance an 
actual or prospective relationship in outside commercial or professional activities (either 
cooperative or competitive) with candidates for appointment or promotion. 

E. University Contribution. A faculty member’s contribution to the University derives 
not only from scholarly research and formal classroom teaching, but also from less formal 
interactions with colleagues and students, and from participation in the affairs of the faculty 
member’s department and of the University. To sustain the contribution consistent with a 
faculty member’s obligation to the University, time committed to outside professional and 
commercial activities should not exceed the accepted standard for such activities. 
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Under current University policy, a faculty member may not devote more than eleven 
(11) days each quarter of residence to the type of activities described in Statute 14 without 
specific authorization of chairman and dean. 

Section 14.2 makes special provisions for faculty holding Four-Quarter appointments 
in the School of Medicine. The fees referred to in this Section include fees from those 
activities related to patient care, consultations on patients, procedures on patients and 
preparations of reports on the faculty members’ patients whether within the University 
hospital or any other location, including patient care rendered at another hospital or medical 
school. 

F. Clinical Trials. Faculty assuming the responsibility for the design, conduct or 
reporting of clinical trials have a special obligation to avoid bias or the appearance of bias in 
the conduct of these studies. Clinical trials at the University or the University Hospitals 
involving materials, devices or procedures invented or discovered by faculty members 
(whether such development took place at the University of Chicago or elsewhere), with the 
intention of commercial development either through ARCH, the faculty member’s own 
company, or licensed by a company in which the faculty member has a Significant 
Financial Interest, require careful scrutiny. Similar concerns arise when a faculty member 
consults for the company whose product is being studied. 

G. Human Subjects/Institutional Review Board. Any possible conflict of interest 
relating to human subjects must be routinely disclosed to the Institutional Review Board as 
part of the normal obligation for approval by the IRB for any clinical study . 

H. Office/Laboratory Space and Other Resources. Faculty members may make 
reasonable use of their office and office equipment for all activities permitted within the 
scope of their University employment. Incidental modest expenses associated with the use 
of office or office equipment for consulting conducted within the permissible consulting 
periods is acceptable; the University should be reimbursed for additional costs. 

University facilities such as laboratories, scientific equipment. University personnel or 
students should not be used for activities outside the scope of a faculty member’s academic 
responsibilities if those activities are conducted primarily for the financial benefit of the 
faculty member or for the benefit of a company or enterprise with which the faculty 
member is associated. A faculty member who wishes to use University laboratory space for 
a commercial project must receive prior approval through the disclosure process. See 
Guidelines IV, Section E for further information. 

All sponsored research carried out using University facilities should be conducted 
under a grant or contract administered by the University. 

I. Hiring Family Members for University Business. The hiring of family members on 
University business is generally to be discouraged and should be done, if at all, only with 
the approval of the appropriate department chair or dean. It is a long-standing University 
policy that faculty and staff members may not be in the position of supervising, directing, 
or setting the pay for spouses, children, or other close relatives. 

J. Service on Committees. Faculty members are often asked to serve on committees or 
other groups to assist the University in its relationships with outside vendors, suppliers and 
contractors. It is expected that faculty members will report in writing to the committee chair 
any potential conflict of interest that arises before acceptance or after the work has begun. 
Faculty members are not automatically disqualified from serving on University committees 
when potential conflicts appear. But early disclosure of outside ties is critical. The focused 
nature of these requests for information makes it unnecessary for any faculty member to 
disclose to the relevant committee chair outside activities that are unrelated to the task at 
hand. In most circumstances, it should be possible for the faculty member to continue 
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service on the committee, but some conflicts may be so severe that they are resolvable only 
if the faculty member resigns from the committee. 

IV. Guidelines for Faculty 

A. When a faculty member’s involvement in outside professional or commercial 
activities substantially impairs fulfillment of obligations to the University, an involved 
faculty member should take a leave of absence from the University. Except in extraordinary 
circumstances, a leave of absence should not exceed two years, and the frequency and 
duration of leaves of absence should not be such as to impair a faculty member’s 
contribution to the University. To protect the University from the adverse consequences of 
leaves of absence, it may be appropriate to deny some requests for leave and insist that 
some involvements in outside professional and commercial activities be postponed, reduced 
or terminated. 

B. When involvement is not of an extent or nature that substantially impairs fulfillment 
of obligations to the University, but when the time committed to outside professional or 
commercial activities exceeds the accepted standard for such activities, a faculty member 
should determine, in consultation with the chairman and dean, an appropriate reduction in 
University responsibilities and compensation. To protect the University from the 
undesirable consequences of part time faculty, arrangements for part time status to 
accommodate outside professional and commercial activities should normally be of limited 
duration, and requests for such arrangements may sometimes be denied in order to protect 
the University’s vital interests. 

C. To maintain the effectiveness and the integrity of the process for considering faculty 
appointments and promotions, faculty members should avoid, to the greatest extent 
possible, involvements in outside professional or commercial activities that might give rise 
to conflicts of interest in recommendations and decisions concerning faculty appointments 
and promotions. When conflicts arise with a particular appointment or promotion, the 
faculty member who has a conflict should disclose the interest and avoid participation in the 
consideration of that case. 

D. To insure that the nature and direction of research conducted by students in 
connection with earning their degrees at the University is governed by considerations of 
scholarly merit and intellectual importance and that the efforts of students in such research 
always serve the student’s best interest, a faculty member should normally avoid situations 
where a student’s degree oriented research becomes entangled with the faculty member’s 
outside professional or commercial activities. This guideline does not preclude the 
temporary or part time employment of students in outside research or consulting activities 
with which a faculty member is associated, provided that such employment serves the best 
interest of the student, and does not substantially impede the student’s progress toward a 
degree and does not restrict students’ communication with each other or their right to 
publish their work. 

Faculty should be prepared to describe procedures that are in place to insure that 
workplace disagreements do not influence the student’s academic performance, evaluation 
or placement. 

E. Faculty members should reimburse the University for any administrative costs (e.g. 
secretarial assistance, phones, postage, or computer services) that outside consulting 
activities impose. This obligation does not extend to situations where outside work is done 
in the faculty member’s own office, assuming it does not interfere with University 
obligations and operations. Whenever possible, faculty members should arrange direct 
payment to third party vendors as by billing express mail packages to third parties. 
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Regarding ARCH or other business ventures (e.g. SBIRs, STTRs), when a faculty 
member seeks to market or test an invention or process (whether developed in the service 
of the University or not), using University facilities or personnel, he/she must receive the 
University’s prior approval through the disclosure process. The University’s approval 
process is separate from any business decision made by ARCH or other outside partner. 

Approval is likely to be granted only in those extraordinary circumstances where the 
project is of substantial benefit to the University, where the University is fully compensated 
for the use of its facilities, where all relevant parties are aware of the source of funding for 
the outside activities, and where researchers are allowed freely to publish the findings and 
results of this research (except for delays strictly necessary to allow patent applications to 
be filed). It is not expected that these arrangements will be frequently approved, nor should 
they be, since commercial or industrial facilities are normally able to undertake these 
activities on their own premises. Furthermore, faculty members should not hire people to 
work in University buildings in the service of their outside professional or commercial 
activities. 

Other cases are likely to arise, as where faculty members on an occasional basis wish 
to use expensive equipment, such as computers or measuring devices, ordinarily not 
available for outside activities. In these cases the approval can be granted by the department 
chair under circumstances thought appropriate so long as the outside work of the faculty 
member does not interfere with the ordinary academic and research work of the University, 
and so long as the University receives adequate reimbursement for the use of its equipment 
or other resources. 

F. A faculty member shall disclose any Significant Financial Interest he or she has in 
an entity which provides him or her support through a grant or contract administered by the 
University. This is of particular concern in areas involving consulting relationships with 
organizations sponsoring clinical studies, and in research directed to commercial 
development where the faculty member holds an equity or intellectual property interest in 
the organization sponsoring or benefiting from the research outcome. 

G. Participation in the activities of an outside commercial enterprise, including a 
faculty owned or faculty- managed company, and disclosure of conflicts of interest 
pursuant to this policy, does not excuse a faculty member from the normal intellectual 
property requirements and procedures for disclosing discoveries and inventions which 
occur at the University. [See Statute 18. Patent Policy] 

V. Scope of Policy and Important Definitions 

A. The University’s conflict of interest policy applies to all faculty members of the 
University of Chicago. It also applies to nonfaculty members defined as “Investigators”. 

B. The term “Investigator” is used for those particular activities carried out as 
sponsored research and educational programs administered by the University. 
“Investigator” means the principal investigator(s)(PI), co-principal investigators, and any 
other person who is responsible for the design, conduct, or reporting of research or 
educational activities or for proposals for funding. “Investigator” as defined for these 
purposes may not be limited to those individuals titled or budgeted as “Investigators” on a 
particular proposal. 

Typically students would not be considered “Investigators” although there may be 
circumstances where, in the Pi’s judgment, a student is working relatively autonomously 
and should be considered an “Investigator.” 

C. For disclosures of financial interests, “Faculty member” or “Investigator” includes 
the faculty or Investigator, his or her spouse and dependent children. 
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D. “Significant Financial Interest” means anything of monetary value, including but 
not limited to, salary or other payments for services (e.g., consulting fees or honoraria); 
equity interests (e.g., stocks, stock options or other ownership interests. Potential equity 
value should be considered in those instances where the faculty member has an equity 
interest in a privately-held company and the potential exists for bias in design, conduct, or 
reporting of research based on future financial benefit; the true value of that interest may not 
be known until the firm goes public but the faculty member should make a reasonable 
assessment of the future market value of the equity); and intellectual property rights (e.g., 
patents, copyrights and royalties from such rights). 

The term does NOT include: 

D.l. salary, royalties, or other remuneration from the University of Chicago. 

(Note: Royalty payments to Investigators from ARCH or any other pre-ARCH 
organization for commercialization of University-developed technology are exempt from 
consideration as a Significant Financial Interest under this item.) 

D.2. income from seminars, lectures, or teaching engagements sponsored by public or 
nonprofit entities; 

D.3. income from service on advisory committees or review panels for public or 
nonprofit entities; or 

D.4. an equity interest in any company, including an ARCH-formed or ARCH-related 
business, that when aggregated for the Investigator and the Investigator’s spouse and 
dependent children, meets both of the following tests, 

D.4.a. does not exceed 

10,000 in value as determined through reference to public prices or other reasonable 
measures of fair market value, and 

D.4.b. does not constitute more than a five percent ownership interest in any single 
entity; or 

D.5. salary, royalties or other payments that when aggregated for the Investigator and 
the Investigator’s spouse and dependent children over the next twelve months, are not 
expected to exceed $10,000. 

Regardless of the above minimum requirements, a faculty or staff member, in his or 
her own best interest, is encouraged to disclose any other financial or related interest that 
could present an actual conflict of interest or be perceived to present a conflict of interest. 
Disclosure is a key factor in protecting one’s reputation and career from potentially 
embarrassing or harmful allegations of inappropriate behavior. (Faculty members are 
encouraged to ask for guidance from their department chair or dean or the Provost’s Office 
even in situations that are not covered by the disclosure procedures in this policy.) 

VI. Faculty/Investigator Reporting Responsibilities 

A. Faculty and Investigators assure compliance with the University policy by 
completing an “Assurance of Compliance” form. Based on the information provided on the 
Assurance form, a more detailed Disclosure of Information (COIForm2) may be required. 

B. The “Assurance of Compliance” (COIForml) is available from University Research 
Administration and must be completed and returned to the Office of the Provost. 

C. The University Research Administration office will send the Disclosure of 
Information form (COIForm2) identifying the appropriate questions that need additional 
information to faculty /investigators from whom it is required. 

D. Faculty /Investigators must make all financial disclosures required, in accordance 
with the definition of “Significant Financial Interests,” on the Disclosure of Information 
form (COIForm2) and forward the completed Disclosure Form to the appropriate 
Department Chair or Dean. 



8 of 10 


E. If the proposed research involves human subjects, a copy of the Disclosure of 
Information (COIForm 2) must also be provided by the Principal Investigator on the 
protocol to the Institutional Review Board. 

F. Faculty/investigators are responsible for updating their disclosures as new 
reportable Significant Financial Interests related to University duties are obtained. In 
accordance with the policies of external sponsoring agencies, faculty/investigators may be 
required to update their Assurance of Compliance annually. 

VII. Principal Investigator Responsibilities 

This section describes specific additional requirements for persons involved in 
sponsored activities administered through the University. 

A. The Principal Investigator is responsible, for each activity, for determining who 
meets the definition of “Investigator” described above. For each such “Investigator” 
identified above, the Principal Investigator must take reasonable steps to assure that these 
individuals are in compliance with the sponsoring agencies’ Financial Conflict of Interest 
requirements. For University staff identified to either the Office of the Provost or to the 
Office of University Research Administration (preferably prior to submitting the proposal 
to the sponsoring agency), Research Administration will provide these persons with 
packets of information describing their responsibilities for assuring compliance with the 
University of Chicago’s policies governing Conflict of Interest. (All “Investigators” must 
complete an Assurance of Compliance (COIForml) and disclose any Significant Financial 
Interests, using the Disclosure of Information form (COIForm2) to the appropriate 
Department Chair, Dean, and, if applicable, to the Institutional Review Board (IRB) prior 
to the submission of a proposal to an outside agency.) 

B. Collaborators at other institutions must either comply with the policies of the 
University of Chicago or certify to the Principal Investigator at the University of Chicago 
that they have reviewed their portion of the project according to their institutional policies. 
Administratively, the University of Chicago has implemented this requirement by having 
consultants or subawardees assure that any Significant Financial Interest which could 
directly affect the design, conduct or reporting of the work will be disclosed directly to the 
University of Chicago’s Principal Investigator. It is the responsibility of the University of 
Chicago’s PI to determine if the disclosed interest requires further institutional 
consideration for management, reduction or elimination of the conflict. Principal 
Investigators whose collaborators are not formally associated with the project through a 
consulting agreement of subcontract, should confirm that these individuals meet the 
requirements of the sponsoring agencies’ conflict of interest policies. University Research 
Administration will provide a form to meet this need, upon request. 

C. PRIOR TO THE SUBMISSION OF A PROPOSAF, Investigators are required to 
disclose any significant financial interests that would reasonably appear to be directly and 
significantly affected by the research funded by an external sponsor or proposed to be 
funded. The disclosure also must cover any Significant Financial Interests in an entity 
whose financial interest would reasonably appear to be directly or significantly affected by 
the external funding. 

D. Investigators are required to update disclosures of Significant Financial Interests 
annually or as Significant Financial Interests change during the period of the sponsored 
project. 

VIII. University Administrator Responsibilities 

A. Because of the special role that chairmen of departments and committees, deans of 
divisions and schools, the Provost, the President, and other senior academic officials play 
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in administering the affairs of the University, it is especially important that faculty members 
serving in these administrative positions avoid involvements in outside professional or 
commercial activities that pose potential conflicts of interest with the fulfillment of their 
responsibilities to the University. The necessary involvement of these administrative 
officials in the appointment and promotion process, in decisions concerning students, and 
in the supervision of other faculty requires that they be especially sensitive to potential 
conflicts of interest and that they uphold a particularly rigorous standard for avoiding such 
conflicts. 

B. The Provost should report periodically to the Council on Research and, when 
appropriate, to the Council of the University Senate, on the status of outside professional 
and commercial activities of the faculty and on major issues concerning faculty involvement 
in such activities. 

IX. University Review of Disclosure Activities 

A. The Disclosure of Information form is reviewed at departmental and divisional 
levels (faculty may choose to submit the disclosure directly to the division) and forwarded 
to the Office of the Provost with a determination of whether or not the Significant Financial 
Interest gives rise to a conflict and, if so, recommendations as to how the conflict could be 
managed, reduced or eliminated. 

B. A Subcommittee of the Council on Research advises the Provost on procedures and 
recommendations regarding the management, reduction, and/or elimination of a faculty 
member’s or Investigator’s conflict of interest arising from disclosed Significant Financial 
Interests. Each case is considered on its own merits. Some examples of typical options for 
managing conflicts of interest are described below. 

Investigators may, at their own request or at the request of the Subcommittee, meet 
personally with the group in the course of its review of the information. The deliberations 
of the Subcommittee shall be confidential. 

C. The Provost makes the final determination of what conditions or restrictions, if 
any, should be imposed by the institution to manage, reduce or eliminate the conflict of 
interest where it has been determined that such conflict could impair the discloser’s 
performance of University duties. 

D. For sponsored projects, prior to the expenditure of any funds awarded, terms 
imposed by the sponsor and accepted by the University, including reporting of the 
existence of a conflict, must be satisfied. 

E. The University is required to make information available, upon request, to Federal 
agencies sponsoring work at the University regarding all conflicting interests identified by 
the University and how those interests have been managed, reduced or eliminated to protect 
the research from bias. 

F. The University maintains records of all financial disclosures and all actions taken by 
the University with respect to each conflicting interest for a reasonable period of time. For 
sponsored research activities, records will be retained for at least three years from the date 
submission of the final expenditures report or where applicable, from other dates specified 
by requirements of the sponsoring agency. 

X. Procedures for Resolving Violations of Policy or Failure to Comply 

Faculty members can be subject to the ordinary disciplinary process of the University 
if they fail to fully and truthfully disclose conflict of interest situations or fail to comply 
with any stipulated plan for managing the disclosed conflict. They may be subject to 
criminal sanctions or civil liability under federal or state law as well. 
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XI. Examples of Management of Conflicts of Interest 

Conditions or restrictions that might be imposed by the University to manage, reduce 
or eliminate actual or potential conflicts of interest include but are not limited to: 

• public disclosure of relevant significant financial interests [Note: this is the most 
common management tool for conflicts of interest] ; 

• monitoring of research by independent reviewers; 

• modification of the research plan; 

• disqualification from participation in the portion of the activity that would be 
affected by the significant financial interests; 

• divestiture of significant financial interests; or 

• severance of the relationships that create actual or potential conflicts. 

Some Federal funding agencies permit research to proceed, in spite of disclosed 
conflicts, if the review determines that imposing restrictions or conditions would be either 
ineffective or inequitable, and that the potential negative impacts that may arise from a 
significant financial interest are outweighed by interests of scientific progress, technology 
transfer, or the public health and welfare. However, the University is ultimately 
responsible for the determination of whether a research or educational project which 
involves a conflict should proceed. 



